
CONFIDENTIAL CANDIDATE REPORT
Prepared for Family Bible Church

10/3/2017

CHRISTOPHER WRIGHT



SOCIAL MEDIA SUMMARY:
Facebook:
Twitter:
Linked In:
Instagram:
Blog or Website:
Link to Work Sample:

CURRENTLY:
Current Job Title:  Pastor of Kid's Ministries
Current Status: Employed Full-time (church)
Current Church WWA: 1000
When Left Last Church: 2014

25722 W. North Star Ct.
Buckeye, AZ 85326

Email:  scuter91572@gmail.com
Cell Phone:  (928) 642-7425

Age: 45
Marital Status: Married
Ordained: Yes
Denomination: Non-Denominational

Prepared by Chemistry Staffing - for the exclusive use of Family Bible Church

https://www.facebook.com/christopher.wright.1426

https://www.linkedin.com/in/christopher-wright-1b6ab530/

https://www.youtube.com/watch?v=RFwlwilYoEw

EDUCATION SUMMARY:
Hope International University, BA Ministry ;  Liberty Baptist Theological
Seminary, working toward MCM-Discipleship
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Theological Compatibility Assessment
Christopher has matched Family Bible Church on 22 out of 25 questions asked in our
Theological assessment.  Below is a list of any areas of initial differences. These are
topics that you may want to discuss during your first formal interview with Christopher to
identify any larger issues or potential areas of concern.

• Candidate believes that the Earth was created in six literal days.
• Candidate is a complimentarian.
• Candidate identifies himself/herself as Reformed.
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Culture / Church DNA Compatibility Assessment
Christopher has matched Family Bible Church on 20 out of 25 questions asked in our
Culture / Church DNA assessment.  Below is a list of any areas of initial differences.
These are topics that you may want to discuss during your first formal interview with
Christopher to identify any larger issues or potential areas of concern.

• POSSIBLE CONCERN:  Candidate says he/she believes that the ultimate purpose of the
church is to teach biblical doctrine and provide a place for believers to gather.
• POSSIBLE CONCERN:  Candidate indicated the he/she believes that a person smokes
marijuana cannot be saved.
• POSSIBLE CONCERN:  Candidate indicated that being in an economically diverse church
is not important to him/her.
• POSSIBLE CONCERN:  Candidate feels that anyone who says the earth is millions of
years old is contradicting what the Bible says.
• POSSIBLE CONCERN:  Candidate does not strongly think that every church should have a
strategy for multiplication (either church planting or multisite)
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Personality Profile Report
Christopher has matched Family Bible Church on 17 out of 25 questions asked in our
Personality Profile assessment.  Below is a list of any areas of initial differences. These
are topics that you may want to discuss during your first formal interview with
Christopher to identify any larger issues or potential areas of concern.

• BONUS:  Candidate is not a rule breaker. They indicated that he/she normally works
within the confines of the structure of their church; and when things don't make sense,
he/she will propose a solution.
• POSSIBLE CONCERN:  Candidate may be more reserved than you might like. He/she
indicated that he/she does not talk to a lot of people at parties.
• POSSIBLE CONCERN:  Candidate tends to think more about the potential of tomorrow
than the reality of today.
• BONUS:  Excessive meetings don't bother this candidate, as long as they have a point.
• BONUS:  Candidate indicated that he/she enjoys fixing things and can bring solutions
and answers to a ministry area that is broken.
• BONUS:  Candidate loves adventure, and this would probably show itself in their ministry
perspective.
• POSSIBLE CONCERN:  Candidate is more of an implementor than a visionary, and will
only proceed when he/she has a clear and detailed plan.
• BONUS:  Candidate says the he/she has not lost his/her temper with a spouse of co-
worker over a ministry related problem in the past 6 weeks.
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Skills & Abilities Report
Christopher has matched Family Bible Church on 20 out of 25 questions asked in our
Position Skills & Abilities assessment.  Below is a list of any areas of initial differences.
These are topics that you may want to discuss during your first formal interview with
Christopher to identify any larger issues or potential areas of concern.

•  POSSIBLE CONCERN:  Candidate says he/she does not have previous experience in a
paid role in developing and/or managing a family ministry.
•  POSSIBLE CONCERN:  Candidate says he/she does not feel called to serve to do
ministry in a rural or small-town setting.
•  BONUS:  Candidate is ordained.
•  BONUS:  Candidate has indicated that he/she is regularly sought out for advice and
counsel from people in their ministry that are struggling.
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