
CONFIDENTIAL CANDIDATE REPORT
Prepared for Family Bible Church

10/3/2017

AMBER WHEELER



SOCIAL MEDIA SUMMARY:
Facebook:
Twitter:
Linked In:
Instagram:
Blog or Website:
Link to Work Sample:

CURRENTLY:
Current Job Title:  Children's Minister
Current Status: Employed Full-time (church)
Current Church WWA: 500
When Left Last Church: 2014

1976 Williams Glen Blvd
Zionsville, IN 46077

Email:  amber.kidmin@gmail.com
Cell Phone:  (765) 720-1560

Age: 36
Marital Status: Married
Ordained: Yes
Denomination: Non-Denominational

Prepared by Chemistry Staffing - for the exclusive use of Family Bible Church

http://www.amber.ryan.5268.com

http://www.amber4sa.com

EDUCATION SUMMARY:
Cincinnati Christian University, Urban and International Ministry

AMBER WHEELER
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Theological Compatibility Assessment
Amber has matched Family Bible Church on 21 out of 25 questions asked in our
Theological assessment.  Below is a list of any areas of initial differences. These are
topics that you may want to discuss during your first formal interview with Amber to
identify any larger issues or potential areas of concern.

• Candidate is a complimentarian.
• Candidate believes that all of the spiritual gifts are for today, but does not believe that
speaking in tongues is a requirement for having been filled by the Holy Spirit.
• Candidate identifies himself/herself as Reformed.
• Candidate considers himself/herself to be a dispensationalist.TH
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Culture / Church DNA Compatibility Assessment
Amber has matched Family Bible Church on 20 out of 25 questions asked in our
Culture / Church DNA assessment.  Below is a list of any areas of initial differences.
These are topics that you may want to discuss during your first formal interview with
Amber to identify any larger issues or potential areas of concern.

• POSSIBLE CONCERN: Candidate has indicated that he/she desires to, at some point,
work at a megachurch.
• POSSIBLE CONCERN:  Candidate is not used to a church that is led by a strong elder or
deacon board.
• POSSIBLE CONCERN:  Candidate does not believe that small groups are a key to a
church's ultimate success.
• POSSIBLE CONCERN:  Candidate has indicated that he/she feels that Sunday School
does not need to be a key part of a church's success.
• POSSIBLE CONCERN:  Candidate indicated that being in an economically diverse church
is not important to him/her.
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Personality Profile Report
Amber has matched Family Bible Church on 17 out of 25 questions asked in our
Personality Profile assessment.  Below is a list of any areas of initial differences. These
are topics that you may want to discuss during your first formal interview with Amber to
identify any larger issues or potential areas of concern.

• BONUS:  Candidate indicated that he/she can communicate tough decisions without
offending people.
• POSSIBLE CONCERN:  Candidate tends to think more about the potential of tomorrow
than the reality of today.
• POSSIBLE CONCERN:  Candidate indicates that he/she is often irritated by
perfectionists.
• BONUS:  Excessive meetings don't bother this candidate, as long as they have a point.
• BONUS:  Candidate indicated that he/she enjoys fixing things and can bring solutions
and answers to a ministry area that is broken.
• BONUS:  Candidate loves adventure, and this would probably show itself in their ministry
perspective.
• POSSIBLE CONCERN:  Candidate has a problem with tardiness at times. They may
attend meetings late or miss deadlines or appointments.
• BONUS:  Candidate says the he/she has not lost his/her temper with a spouse of co-
worker over a ministry related problem in the past 6 weeks.
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Skills & Abilities Report
Amber has matched Family Bible Church on 20 out of 25 questions asked in our Position
Skills & Abilities assessment.  Below is a list of any areas of initial differences. These are
topics that you may want to discuss during your first formal interview with Amber to
identify any larger issues or potential areas of concern.

•  POSSIBLE CONCERN:  Candidate has indicated he/she may have a problem with being
on time/punctuality.
•  POSSIBLE CONCERN:  Candidate indicated that he/she does not have experience
supervising nursery volunteers.
•  POSSIBLE CONCERN:  Candidate has not led a children's ministry with at least 60
children in attendance on Sunday mornings.
•  POSSIBLE CONCERN:  While you're looking for a candidate that can continue your
excellent children's ministry tradition, this candidate says they would want to have input
into philosophical changes and may not be happy with the status quo.
•  BONUS:  Candidate is ordained.
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